SOUTH CENTRAL RAILWAY
Headquarters Office,
Personnel Branch,
Ath Floor, Rail Nilayam,
Secunderabad- 500 025.

No.SCR/P-HQ/MD/HA/Contract Revenue Posts/2022, Date:- 26.05.2022.

ENGAGEMENT OF PARAMEDICAL STAFF ON CONTRACT BASIS IN
CENTRAL HOSPITAL/LALLAGUDA

Applications are invited from the eligible candidates to fill up 20 (TWENTY) posts of
HOSPITAL ASSISTANTS in Central Hospital/Lallaguda, Secunderabad purely on contract
basis. The details of the post are given below:
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2. The engagement of Hospital Assistants in Central Hospital/Lallaguda may be from
retired Hospital Attendants/hospital Assistants of any Railway Hospital (or) from open market
who fulfil the eligibility conditions, through ‘Walk in-Interview’.

ok CONDITIONS FOR RE-ENGAGEMENT OF RETIRED RAILWAY STAFF

3(i) The retired staff who are desirous for re-engagement against post mentioned above, should
fill the details in the link provided in Para- 9 below alongwith the following documents in PDF
format. If required, they should have to appear in person before the Selection Committee to
determine their suitability for the job. ‘

3(ii) Original certificates alongwith two sets of self-attested copies of the following documents
shall be submitted at the time of interview.

Two sets of self attested copies of the following documents

(a) Service Certificate
(b) PPO
(© Med?:al Identity Card/UMID

el Y 3
o — C/2



by

3(iii) The re-engagement of retired stafT is subject to the following terms & conditions:-

(@) The employees who have retired s Hospital Assistants in Railways can only apply.

(b)  Employeces removed/dismissed/Compulsorily retired as a result of disciplinary action
(or) retired under FR (56) (j) are not cligible for re-engagement.

(c)  The re-cngagement shall be strictly up to the age of 65 years (or) up to 30.06.22 in
terms of Ratlway Board's letter No.E(NG)II/2005/RC-4/SC/2 Pt.1 dt.19.01.2022, (or)
existing of currency of the scheme(or) available of RRC candidates whichever is earlier.

(d)  The Administration is at liberty to terminate the services of the re-cngaged employees

even before 30.06.22, without assigning any reason (or) in case their work/conduct is

found unsatisfactory.

(¢)  Monthly remuneration of a retired employee on re-engagement will be determined by
reducing pension from his/her last pay drawn (i.c., Basic Pay +DA). The re-engaged
employees arc not entitled for any other benefits or facilities except the monthly

remuneration.

()  They will be eligible for weekly off and General Holidays observed by the office in
which they will be posted. The re-engaged employee is eligible for leave as per extant
instructions. For absent periods if any, appropriate deduction will be made from the

monthly remuneration.

conditions of the re-engagement.

(¢) The retired employee shall execute an agreement to abide by all the terms and

(h) Re-engagement shall be subject to prescribed medical fitness for the category in which

they are re-engaged.

(i)  Suitability/Competency of the applicant shall be adjudged by nominated Selection

Committee before their re-engagement.

(j)  The duty hours of the re-engaged employees would be as prescribed by the concerned

Branch Officer, as per the working conditions of the category.

(k) TA/DA as admissible will be paid as per the extant rules during the re-engagement

period.

4. CONDITIONS FOR ENGAGEMENT FOR CONTRACT HOSPITAL ASSISTANT

FROM OPEN MARKET:
4(1) Age:

(a) Age between 19-33 Yrs. However, relaxation of upper age limit of 5 years for SC/ST,

03 years for OBC (NCL) candidates is allowed.
(b) Age will be reckoned as on the date of issuc of this notification.

4(ii) Other conditions:

(a) The place of working is “Central Hospital/Lallaguda” only. However, in exigencies

of service, they can be posted to other Rly. Hospital/Health Units.

(b) The number of vacancies notified may increase or decrease as per adminis
convenience.

trative

(c) There may be waitlisted/standby panel of candidates over and above the posts

disclosed in the notification. They may be or may not be engaged as per
administrative requirement.

(d) The consolidated remuneration will be 218,000/~ P.M.+ other admissible allowances

for full }i%ne contractual paramedical staff.
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(c) The engagement of paramedical staff is up to 30.06,2022 or any other advancement date
stipulated by Railway Board, whichever is eaflicr.

(D) The service rendered by the puramedical staff on contract basis is a stop gap arrangement and

will not create any prescriptive right for consideration of their period of service in case of their
regular selection through RRBs.

(2) They will not have any prescriptive right to claim for regularization (or) absorption into
railway service. The candidates have no right to claim for automatic renewal of the contract
after completion of the contract period and also have no right for automatic regularization (or)
absorption in railways. It may be noted that it is at the sole discretion of the railway
administration whether to renew the contract or otherwise.

(h) During the validity of the contract, the Railway administration reserves the right to terminate
the contract by giving 15 days notice or wages in lieu thereof, without assigning any reason
whatsoever. The contract shall also be terminated forthwith, if the work of the contractual staff is

found to be unsatisfactory or conduct is unsatisfactory (or) found to be mentally / physically
incapacitated.

(1) In case the engaged contract staff remain unauthorised absent for more than 15 days, it will
be presumed that such staff has submitted their resignation, and their service will gets
automatically terminated from the 16" day onwards and they will not have any prescriptive right
to claim for joining the contract service.

(j) Candidates proposed to be engaged on contract basis will be subjected to screening test and
medical examination and should be found fit in the prescribed medical classification as indicated
in Para-1 above.

(k) It may be noted that the notification is governed by all the Railway Board’s instructions
issued from time-to-time in regard to engagement of contract paramedical staff, and shall be
abide. The railway administration reserves the right to cancel, amend or otherwise modify all or
any of the terms and conditions of this notification without assigning any reasons thereof.

(1) No private practice or any other employment will be permitted during the contract period.

(m) The engagement of the candidates on contract basis after selection process is subject to
acceptance of all the terms and conditions of the contract.

(n) The detailed instructions with regard to duties will be given to the selected candidates along
with the offer of engagement.

(o) It is important to note that the police verification of the antecedents of the contract.ual staff s0
engaged will be done regularly to ensure law and order. In case, any of them found indulged in
any criminal activity, necessary action will be taken as per IPC.

5. SC/ST/OBC candidates should submit a self attested copy of their caste certificate issued
by the Competent Authority in the prescribed proforma. The OBC candidates must ensure non-
creamy layer (NCL) certification. Such certificates should be latest one, but not be more than
one year old at the time of document verification. ‘
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6. EWS candidates should fulfi
2019-Estt.(Res), dt.31.1.201
DoP&T., Govt, of India.

| Lthe cligibility criteria as mentioned in the O.M.No.36039/1/
9 issued by Ministry of Personnel, Public Grievances & Pensions,

7: The day(s) of interview will be intimated scparately and may be more than one day. No
TA/DA/ Accommodation will be provided to the candidates attending the interview.

S. The notification is also available in this Railway’s Website as under:

| Visit us at http://www.scr.indianrailways.gov.in.>about us->Departments>Personnel-Home
L

O How to apply: .
Eligible candidates are advised to fill the details in the following links provided ON OR

BEFORE 17:00 Hrs. of 04.06.2022.

 For Retired Railway employees:- | https:/forms.gle/fH5hmCsnREcY 1;9K8

For Others through open market:- | https://forms.gle/jyBgUzs2Uh7DVKx98

10.  Last date for submission of applications is 04.06.2022 at 17.00 hrs.

Mool e .
(P.Venkateswarluy) ——

APO/Co-Ord.
for Principal Chief Personnel Officer/SC

Copy to:
PCMD/SC; PFA/SC; MD/CH/LGD... for information. . _
Dy.CPO/Co-Ord. (IT Cell)/ PCPO/O/SC ... for necessary action to upload in Website.

GS/SCRE Sangh/SC; GS/SCRM Union/SC.



